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Proposal for a Japan-Ireland Social Security Agreement

Position paper

Recommendation

The Japan-Ireland Economic Association, the representative body of
the Japan-Ireland business community, is urging the Japanese and
Irish governments to expeditiously implement a bilateral social
security agreement for the mutual benefit of both countries.

Conclusion of a bilateral social security agreement between Japan
and Ireland would stimulate investment in both directions and
would be advantageous to Japanese and Irish companies in terms
of costs and administration and personnel transfer.

Background

Ireland is an increasingly important economic partner for Japan. As
one of the strongest economies in the OECD, Ireland is a significant
trade partner for Japan: in 2005 overall trade amounted to ¥560
billion, with a balance slightly in Ireland’s favour. According to the
Japanese Government’s statistics (Japan Statistical Yearbook,
2006), Ireland is Japan’s 8" largest trading partner among the 27
EU Member States.

As an EU member state with strong historical, cultural and economic
links to the USA, it is a gateway to the European and US markets
for over 30 Japanese companies, primarily in the information
technology, pharmaceuticals, international services and financial
sectors. Japanese companies in Ireland include Takeda
Pharmaceutical, Astellas, Olympus, Fujitsu, Hitachi, Alps Electric,
Trend Micro, Mitsui Sumitomo Bank, USCI, KDDI, Orix Corporation
and Daiwa Securities, as well as a number of smaller and medium-
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sized companies. Japan is also increasingly a destination for Irish
investment with over 30 Irish companies now operating here.

The level of interest in Ireland as a business partner for Japan was
highlighted recently by the appointment by the Irish Government of
Mr Kunio Takeda, Chairman of Takeda Pharmaceuticals, and one of
Japan’s most respected corporate leaders, as Ireland’s Honorary
Consul in Osaka.

There is an increasing exchange of people between Japan and
Ireland. According to Japanese government statistics (Statistics on
the Foreigners Registered in Japan), among EU countries, Ireland
has the 6" largest expatriate population in Japan. It is estimated
that there are around 1,000 Japanese nationals resident in Ireland.
These numbers are likely to increase due to recent initiatives by the
Japanese and Irish governments, notably the Working Holiday
Programme and the intra-company transfer scheme. The launch of
the reciprocal Working Holiday Programme makes Ireland one of
only 8 countries (and one of only 3 European countries) with such
an agreement. The re-introduction by the Irish Government of the
intra-company transfer scheme for Japanese companies facilitates
the transfer staff between Japan and Ireland.

The 50 anniversary of diplomatic relations between the countries,
which is being celebrated in 2007, marks an opportune moment to
implement concrete measures which will further deepen the
economic and business relationship between Japan and Ireland.

Rationale for a social security agreement

It is evident that there exists a significant economic and trade
relationship between Ireland and Japan. The JIEA believes that
there currently exists considerable potential to further develop this
relationship to the mutual benefit of both countries. This will
depend on removing unnecessary costs to business and barriers to
the movement of staff.

The absence of a social security agreement between Japan and
Ireland is a major cause for concern to both Japanese and Irish
companies. The lack of an agreement imposes an additional and
unnecessary cost to business in the two countries. It also
constitutes a barrier to the free flow of managerial and technical
staff within companies with operations in Japan and Ireland.

The Japanese business community in Ireland has already made
representations to the highest levels of the Irish Government to






